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DIRE DAWA July, 25/2025

‘ Fourth Year No. 85

Proclamation No. 85/2025

A proclamation to provide for the
Definition of powers and Duties and
Establishment of the job creation and

Enterprise Development office of the
Dire Dawa Administration

WHEREAS to alleviate our country from poverty
and backwardness, the government has been
identifying sectors that ensure high economic and
social participation and benefit for the community.
It has been formulating and implementing various
policies and strategies to make these sectors
effective, thereby expanding industries and
improving the livelihoods of many citizens by

addressing unemployment;
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WHEREAS, it has become

conjunction with the new chapter of progress

necessary, in
initiated in our administration to organize a
government institution that provides sufficient
support to create adequate  employment
opportunities for youth, elevate their employment
to a higher level based on knowledge, enable them
to accumulate wealth, and become enterprise
OWnNers;

Now, Therefore, in accordance with article 12 (1)
(A) of Dire Charter
proclamation No. 416 /2004, The Dire Dawa

Administration Council is hereby proclaimed as

Dawa Administration

follows.

PART ONE
General provisions

1. Short Title

This proclamation may be cited as “the definition
of powers and Duties and Establishment of the job
creation and Enterprise Development of the Dire

Dawa Administration proclamation No. 85/2025”

2. Definition

In this proclamation, unless the Context otherwise
requites;
1. "Administration” means the Dire Dawa

Administration;

2. "Bureau or "Bureau Head" means, respectively,
the Bureau of Labor and skills and the head of the

Bureau;
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3."Job Seeker" means citizens of the country, aged
between 14 and 60 years, who have the desire
and ability to work but lack a stable job, whether
by creating their own employment or being
employed, and who may be uneducated or at

various educational levels;

4."Job Creation” means engaging citizens who
have the capacity to work but are unemployed
for various reasons, in temporary or permanent
job sectors;

5."0One-Stop Service center” means an arrangement
where services, government support, and
resources are provided in a coordinated manner
under one coordinating entity to facilitate the
legalization and creation of favorable
conditions for micro and small enterprises;

6."Micro Enterprise” means an enterprise with less
than 10 employees and total assets of 11,764
USD.

7."Small Enterprise” means an enterprise with 11—
50 employees and total assets ranging from
11,765 to 196,000 USD;

8."Medium Enterprise” means an enterprise with
51-100 employees and total assets ranging from
196,001 to 1,765,000 USD;

9."Model Enterprise” means an enterprise, either
micro or small (outside of manufacturing), that
has been included in a development program and
has achieved outstanding results through its own

efforts and the support and resources provided,;
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10."Existing Enterprise” means enterprises that
have obtained legal status or a license and have
been operational for one year or more.

11."New Enterprise™ means enterprises that have
obtained a legal license as per the enterprise
organization  structure and have been
operational for less than one year;

12."Informal Business” means a business that
operates without meeting the requirements of
Ethiopian commercial law and without a trade
license;

13."Transition™ means the system of moving from
the informal economy sector to the formal
economy sector;

14."Growth Stage Transition" means the process by
which an enterprise moves from one stage to the
next;

15. "Person” means any natural or juridical

person;

16. Any expression in the masculine gender shall

also include the feminine gender.

PART TWO
ESTABLISHMENT, OBJECTIVE AND
POWERS AND DUTIES

3. Establishment

1. The Dire Dawa Administration Employment and
Enterprise Development Office (hereinafter the
"office™) is hereby Established as an autonomous
Administration government organ having its own

legal personality.

2. The office shall be accountable to the Bureau

R EEEIIII—T,—m—m—m—m—m—m—m—m—m—m—m—m—m—e—e—e—e—e—e—e—e—e—e—e—e—m—m—m—m—m—m—m—m
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4. Objective

The office shall have the following objectives;

1. Establish Systems that facilitate the Creation
of sufficient employment opportunities to
the the

improve living Conditions of

Administration's residents.

2. Organize, coordinate, and enable the creation of
a high-level leadership support system that
assists in the implementation of employment

and enterprise development.

3. To mobilize resources needed for job creation
and enterprise development and to enable the
introduction of new concepts and inputs.

4. To ensure that enterprise support and transition
are completed within the set time limits, cost, and
quality.

5. To facilitate technology transfer and job creation
during the enterprise support and transition

process.

5. Powers and Duties of the Office

The office shall have the powers and Duties to:

1. Record information about job seekers and
Enterprises in the administration and use for the

desired purpose;
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2. based on national job creation and enterprise

4.

development policies and strategies, as well as
shall
Administration's strategic and annual job creation

government  directives, it prepare the

plan and, once approved, implement it;

implement job creation, enterprise development, and
employment policy and strategy matters related to
the Office, and ensure that problems arising during

implementation are resolved,

identify works in the development projects

undertaken by the Administration in which micro

and small enterprises can participate, in
collaboration with relevant bodies, ensure the
preparation of plans, and monitor their

implementation;

conduct policy studies, research works, and surveys
related to employment and enterprise development
by itself, or in collaboration with other bodies, or
commission them, it shall present survey findings,
research results, and recommendations to relevant
bodies and, when their

permitted, ensure

implementation;
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6. carry out awareness-raising and public
mobilization activities to change the distorted

work attitudes prevalent in the community;

7. ensure the study and implementation of programs
and projects that can promote and expand job
creation and enterprise development in the
Administration, and monitor their

implementation;

8. formulate and implement targeted job creation
support programs and projects to ensure the right
to organize and benefit from enterprise
development for job-seeking persons with
disabilities, women, youth, and returnees from

migration;

9. based on policies, strategies, and support
frameworks issued to develop entrepreneurs and
expand entrepreneurial activities and enterprises,
it shall ensure the expansion of entrepreneurs and
the establishment of micro and small enterprises

in the Administration;

10. prepare various support frameworks, regulations,
directives, manuals, and standards to expand job
creation, employment services, and micro and
small enterprises, and to provide integrated
support; once approved, it shall put them into

effect and monitor their implementation;
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12.

13.

14. collect,

15.

. conduct surveys related to the labor force in the
Administration, especially job seekers; collect,
organize, and analyze administrative data; and
make the information accessible to relevant

bodies;

conduct surveys regarding various employers,
organizations, and job opportunities, as well as
the acceleration of enterprise development in the
Administration; it shall collect and organize
information, ensure its accessibility to users, and
ensure its use for job creation and enterprise

development;

conduct surveys regarding the local labor market
situation in the Administration and its
surroundings, including labor supply and demand
conditions, the interaction between supply and

demand, employment bottlenecks, and skill gaps;

organize, analyze, and disseminate
current labor market information and enterprise

data in the Administration to relevant bodies;

in collaboration and cooperation with relevant
implementers, stakeholders, and partners, ensure
that job seekers receive practical and theoretical
skills training based on labor market demand and

job seekers' skill gaps;
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16. in collaboration with relevant bodies, work to

17.

18.

19.

20.

21.

mobilize resources needed for job creation and
ensure their utilization in accordance with

established regulations and directives;

coordinate one-stop services in urban and rural
areas, provide technical and administrative
support and monitoring to the centers, and build
the capacity of the centers' leadership and

implementers;

build the implementation capacity of the
leadership and implementers of institutions that
implement and support job creation, enterprise
development, and employment policies and
strategies;

ensure the organization and expansion of one-
stop service centers in urban and rural areas to
provide accessible and comprehensive one-stop

services to job seekers and enterprises;

study and implement new and improved
operating systems to strengthen one-stop service

delivery, and build the capacity of the centers;

in terms of providing efficient and effective one-
stop services to job seekers and enterprises,
strengthen one-stop service centers in terms of
organization, operations, human resources, and

inputs, and build their capacity;
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presenting them to the relevant body, ensure their

resolution, and monitor their implementation;
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seekers to organize themselves into micro and
small  enterprises in individual business,

partnerships, and family and community

CAMA businesses;
27. conduct studies on alternative job opportunities,
AL W5 PA2e- ALAT TG PYLSA: prepare packages, and make them accessible to
The  PHIBA AFMPTLPT LA users;
ELLCIN:
28. provide business plan preparation support and
AL 031& 26 hPE HIET LIS hAMS training;
LAMA:
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29.

30.

31.

32.

33.

34.

35.

Dire Negarit Gazeta No. 85 July 25th, 2025

provide awareness creation, vocational,
entrepreneurship, and business skills training to job

seekers;

identify, support, and monitor income-generating
work areas;
establish a system for providing information and

counseling services to users;

undertake various activities to help enterprises gain
market linkages, promote, and grow their products

and services;

ensure that enterprises become competitive and
productive by assisting them in obtaining bid
security documents or guarantee coverage for
various organizations and employers, and perform

other related tasks;

provide support to make the micro-enterprises and
small enterprises development sector excluding the
manufacturing sector competitive, sustainable, and

a strong foundation for industrial development;

support community segments engaged in micro-
enterprises and small enterprises development
excluding the manufacturing sector specifically in
urban agriculture, construction, trade, and service

sectors;
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36.

37.

38.

39.

40.

41.

42.

formulate and introduce support frameworks for
the micro and small enterprises development sector
and monitor their implementation;

facilitate conditions for micro and small

enterprises to obtain financial support;

monitor enterprises that misuse government
support and ensure that legal action is taken

against them;

provide audit and inspection services to micro and
small enterprises to ensure proper use of their
assets and property and protect them from

misappropriation;

select enterprises with outstanding performance
and high growth potential in the Administration,
provide recognition at the city level, and organize

award programs;

implement and monitor the transition of micro

and small enterprises through growth stages;

based on the sector's strategy, prepare strategic
and annual plans for enterprise development,
monitor their implementation, and prepare

reports;
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43.

44,

45.

46.

47.

collect, organize, analyze, and disseminate

necessary information for the micro and small

enterprises development sector to users;

identify works in the development projects

undertaken by the Administration in which micro

and small enterprises can participate, in
collaboration with relevant bodies, ensure the
preparation of plans, and monitor their

implementation.

formulate and implement targeted programs and
projects to ensure the benefit of persons with
disabilities, women, and youth in urban and rural

areas from micro and small enterprises.

moniters and provides the necessary support to
ensure that the employment opportunities created
by the administratioOn and the enterprises that are
organized are organized a manner that respects the

value chain;

conduct studies on the urban and rural realities of

informal business operators;
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48.

49.

50.

51.

52.

53.

54.

coordinate support and services aimed at
transitioning urban and rural informal business

operators to formal business;

prepare and approve legal frameworks concerning
urban and rural informal business operators and
provide and their

monitoring support  for

implementation;

facilitate necessary awareness-raising training for

urban and rural informal business operators;

monitor and support informal business operators
to bring about attitudinal change and transition to

formal business;

work to ensure that existing and future policies,
strategies, laws, and similar operating systems
include informal business operators, and monitor

their implementation;

carry out campaigns to encourage informal
business operators to register at one-stop service

centers;

identify and register informal business operators;
provide awareness-raising training and information

and counseling services
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55. create awareness among informal business
operators to work in compliance with laws and

procedures;

56. in coordination with stakeholders, establish a
system to ensure compliance with laws or
regulations;

57. establish and implement a system to ensure easy
access to input and financial supply for informal
operators in a special way, and shall provide
necessary support and monitoring for their

effectiveness;

58. facilitate national experience-sharing

opportunities for informal operators;

59. conduct a stady on the current state of the
administration of informal business operators in
collaboration ~ with  relevant  government
institution;

60. assist in the preparation of laws and operating
systems designed to support and transition urban
and rural informal business operators to formal

business;

61. work to ensure that women, youth, and persons
with disabilities engaged in informal business in
urban and rural areas benefit fairly in a special
way;

62. collect monthly, quarterly, semi-annual, and

annual performance data and prepare reports;

63. perform other functions that help achieve its

objectives.
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6 Organization of the office
The office shall have the following organizational
Structure:
1. Head of the office to be appointed by the
Administration and

2. Other department and the necessary staff.

7. Powers and Duties of Head of the office
1. The Head of the office shall be the chief

executive officer of the office and Shall
Subject to the general direction of the Bureau
Head direct and administer the activities of the
office.

2. Without limiting the generality of sub-article
(1) of this article the Head of the office shall.

a. exercise the power and duties of the office Stated

under articles 5 of this proclamation;

b. hire, administer and dismiss employees in
accordance with the administration civil Service

law;

c. Prepares and submit to the buican the annual
work program of the office and implement same

upon approval,

d. Monitor and Control the execution of works in
accordance with the approved annual work
program, ensuring they are completed Within the
set time, quality and buget, and ensure

Corrective measures are taken;

e I
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e. Open the office's bank account in accordance with
the financial administration law, Spend Money
and administer the office assets and property

f.  Submit Current and annual work reports to the

Bureau and Other relevant bodies,

g. represents the office in its dealing with third
parties;

h.  Perform other duties assigned by the Bureau that
enable the office to achieve its objectives and

goals;

3. The Head of the office may delegate part of his
powers and duties to other officers and Staff of
the office to the extent necessary for the

efficient performance of the activities of the

office.
PART THREE
BUDEGT AND BOOKS OF ACCOUNTS
8. Budget

The budget of the office shall be allocated by the
Administration.

9. Books of Accounts
1. The office shall keep Complete and accurate

books of Accounts.

2. The books of Accounts and financial
documents of the office shall be audited
annually by the auditor general of the
Administration or by an auditor assigned by

him.
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PART FOUR
MISCELLANEOUS PROVISIONS

10. Duty to Cooperate

Any person has a duty to cooperate with the

office to enable it to effectively discharge the

responsibilities Vested in this proclamation.

11. Inapplicable Laws.
Any proclamation, regulation, Directives or
practices which are in consistent with this
proclamation shall have no effect on matters

provided for in this proclamation.

12. power to issue Requlation and Directives

1. The Cabinet of the Dire Dawa
Administration may issue regulations for the
implementation of this proclamation.

2. The Bureau may issue directives for the
implementation of this proclamation and
regulations issued thereafter.

13. Effective Date
This proclamation shall come into force up on the
date publication in the Dire Negarit Gazetar

Done at Dire Dawa this 25" day July, 2025
Kedir Juhar

Mayor of Dire Dawa Administration
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